
WORKFORCE CONNECTION 

LET US HELP YOU!! 

Spring has sprung or so we hope! Job Service staff start seeing more and more job 
orders this time of year as there are lots of seasonal positions available in the Tri-
County Area. From golf course openings to city/county summer recreation pro-
grams, employers of all types are looking for summer help.  

For any of you employers that are out there looking for a new employee, please keep 
us in mind. We are one of may avenues you can use to fill your job openings. The 
nicest thing about our services?-They are FREE!!! Let us do the work for you. We 
contact individuals that meet the qualifications you set and instruct them on how 
you want them to apply. Everyone does recruiting a little different. If you want to see 
job seekers face to face with a completed application in hand, we can do that and we 
can supply the applications. If you would like us to collect applications and resumes 
for your review, we can do that too. As long as your recruitment process fits into em-
ployment laws, we will adhere to your requests. We also offer interview space for you 
free of charge. Want to verify your applicant’s skills? We can test individuals in over 
800 areas….also free! 

Do you want a little more independence in how you advertise your positions? You 
have the option of inputting your job order yourself on our website at 
www.jobs.mt.gov. You can set up your own application process. All we do is review 
your order for legality issues before it is sent out for the public to see. That is the 
only interaction with us that you have...its all up to you...if you want to recruit on 
your own you can, if you want staff assistance, that can happen too.  

If you have any questions, please feel free to contact us at 563-3444. We do have an 
office open in Deer Lodge every Wednesday from 9:30 a.m. to 12:30 p.m. in room 
106 of the Court House and the phone number is 846-3567.  

From the Manager’s Desk 
Marilyn Ohman, Manager 

Anaconda Job Service Workforce Center  
307 Eas t  Park Street  
Anaconda,  MT 59711 

Recent Area 

 Labor Statistics 

Non-seasonally adjusted  

Unemployment Rates from 
March 2008 

(most current statistics) 

 

Deer Lodge County 5.9% 

Powell County 7.0% 

Granite County 5.6% 

Montana Average 4.2% 
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Stay Tuned for our Lunch and Learn Seminars! 

We are planning to offer some lunchtime seminars for you….we’ll supply the topic and space and you bring your 
lunch and learn. Most are free of charge. In the past, we have not had a lot of interest in some of the seminars 
brought to the community and after the fact...people realized that what they missed was something of impor-
tance to their business. We will start off with what we can offer free of charge and go from there. Topics that  
will be covered include: Hiring, Wage and Hour Law; Documentation and Evaluation; and Customer Service.   
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Youth Employment 

Know Your Child Labor Laws 

Many young job seekers will be out and about looking for summer jobs. To assist you in complying with Mon-
tana’s Child Labor  Laws, here is some general guidelines to follow. For detailed information or clarification, call 
our office at 563-3444 or the Wage and Hour Division at 444-5600. 

Work that teens MAY do:  

Age Allowed Specific Type of Work Allowed 

Under 14 and 14-17 
years old 

• On a family farm or ranch 

• Work for their parents or guardians, except in hazardous occupations, such as min-
ing or manufacturing. 

• Casual, community non revenue raising, uncompensated activities. 

• As a legislative aide 

• Selling magazines and newspapers 

• As an official or referee for a non-profit athletic organization (under 14 may not 
officiate at adult events or activities). 

14-17 years old  • Deliver magazines or newspapers 

• Office and clerical work, selling, advertising, art work, price marking, packing, 
shelving, window trimming and comparative shopping. 

• Work as a cashier, waiting tables, bussing tables, washing dishes, prepare and serve 
food and beverages (non alcoholic) (but may not use motorized equipment such as 
a meat slicing machine). Cooking is limited to snack bars, soda fountains and cafe-
teria service counters.  

• May use such kitchen appliances as a dishwasher, toaster, popcorn popper, milk-
shake blender, coffee grinder, etc. 

• Bag and carry out customer’s orders 

• Work in a gas station pumping gas, checking oil and washing cars. 

• Run errands and make deliveries on foot, bicycle or by public transportation. 

• Clean up work, including using vacuums and floor waxers and grounds mainte-
nance, excluding power driven mowers or cutters. 

• Work until 9 p.m. outside the school year. 

16-17 years old • Construction work, except using large saws, shears, large motorized equipment 

• Retail sales 

• Food service work, except using bakery appliances 

• Warehousing work 

• May drive a motor vehicle not exceeding 6,000 pounds gvw during daylight hours 
for incidental and occasional driving only. 
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Hours:   

Under 14 years of age • May work for family or non-profit organizations as noted above outside of school 
hours.  

14-15 years old • May work outside school hours within these limits: 
⇒ Limited to no more than 3 hours on a school day 
⇒ 18 hours in a school week 
⇒ 8 hours on a non-school day 
⇒ A total of 40 hours in a non-school week 
⇒ May not work before 7 a.m. or after 7 p.m. during school year 
• May work until 9 p.m. outside the school year 

Youth Employment….Child Labor Laws (continued) 

RESTRICTED TYPES OF WORK 

Under 14 years of age • Anything not specifically listed as approved 
• May not be employed in or in connection with an occupation 
• May not used motorized equipment such as a lawnmower 

14-15 years old • Work in manufacturing, warehousing and storage, communications, public utili-
ties, construction, maintenance or repair of any establishment and boiler or en-
gine rooms. 

• Wash the outside windows from a window sill. 
• Work with ladders and scaffolding taller than 20 feet. 
• A processing occupation such as filleting fish, dressing poultry, laundering and 

dry cleaning. 
• May not do work involving use of a pit, rack, lifting apparatus or inflating 

mounted tires. 
• An occupation that involves operating, assembling, adjusting, cleaning or repair-

ing power-driven food slicers and grinders, food choppers and cutters or bakery 
type mixers. 

• Work inside a fruit, forage or grain storage structure designed to retain an oxy-
gen-deficient atmosphere or inside an upright silo within 2 weeks after silage has 
been added or when a top uploading device is in operating position. 

• Drive a motor vehicle or do work connected with transporting people or prop-
erty by rail, highway, air, water, pipeline or other means. 

16-17 Years old  • Logging and sawmill operations, mining, wrecking and demolition, excavation, 
roofing. 

• Use large saws and shears, paper product machines, power-driven bakery appli-
ances and woodworking machines. 

• Manufacture or store explosives or articles containing explosive components. 
• In an occupation involving exposure to a radioactive substance or ionizing radia-

tion. 
• Operate a freight elevator or other power driver hoisting apparatus, such as fork-

lifts or cranes.  
• A mining occupation. 
• At a job involving slaughtering, meat packing, meat processing or rendering. 
• Ride outside a motor vehicle to assist in transporting or delivering goods. 
• Operate power-driven metal forming, punching and shearing machines. 
• Manufacture brick, tile or similar products. 



The annual Anaconda cleanup day is coming May 17, 2008. We encourage all citizens of Anaconda to get in-
volved and take pride in our community, our home. Neighborhoods will join and work together to make Ana-
conda a true showcase for those that visit. What is a neighborhood….” a group of homes or buildings within 
close proximity of each other.” Be a neighborhood sponsor and encourage and invite those in your 
‘neighborhood’ to join you in cleaning up your area. It can be a downtown block or the block you live on, your 
business block or the multi-residential building you live in. Here’s a chance to meet and work with your 
neighbors and make a difference in your community. Tired of an eyesore? Did you ever think that someone may 
just need a little help to take care of it? That might be all it takes is just a little extra help in getting rid of trash 
and debris in your neighborhood.  

Another great way to show your community spirit is for you and your employees to adopt a lot. Pick an area in 
Anaconda that you are willing to clean up. Make it fun!!!  Job Service staff is adopting a lot to clean up and we 
would like to challenge the rest of the business community to do the same. Hey...who doesn’t like a challenge? 

For more information on the Neighborhood Cleanup Challenge or to adopt a lot, contact Lydia at 563-5538. 
Lend a hand and show that you really do have...ANACONDA PRIDE!!! 

Anaconda Pride 
Neighborhood Cleanup Challenge 

ANACONDA JOB SERVICE 
WORKFORCE CENTER 

307 East Park Street 
Anaconda, MT 59711  

Superior Service for a Working Montana. 

W E‘RE ON TH E W EB 

• wsd.dli.mt.gov/local/anaconda 

Phone: 406-563-3444 
Fax: 406-563-7827 

MCIS FOR EMPLOYERS 

The Montana Career Information System (MCIS) is a multi faceted tool that not only can assist job seekers in 
their career exploration journey but is also a useful tool for employers and business owners. The hiring process 
can be challenging. Employers sometimes struggle to determine the best wages to offer in order to attract appli-
cants who possess the skills, qualifications and education to succeed at the job. Often employers struggle in writ-
ing a good position description. MCIS offers over 500 occupations including lists of skills, abilities and knowl-
edge needed, educational requirements, hiring practices and wages. Comparison wages can be found on the 
statewide and national levels as well as the current rates in Billings, Missoula and Great Falls (Montana’s desig-
nated metropolitan areas). Sample interview questions are available so that can help you find the right applicant. 
. Go to www.ourfactsyourfuture.org. Simply click the “Career Resources” button, select MCIS-SAF login in the 
side bar.  Student Assistance Foundation provides the free public access to this site.  
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